Hello, 

We are approaching the start of our benefits open enrollment period. As a reminder, this is the one time a year you can make changes to your health insurance plans. 

As part of our company’s benefits package this year, you will have the opportunity to enroll in a Health Reimbursement Arrangement (HRA).

HRA Overview

An HRA is an employer-funded account that can help you pay for qualified medical expenses not covered by your health plan. As your employer, we contribute a pool of tax-free funds, and you purchase your qualified expenses by [Choose one before sending to employees] swiping your Ameriflex Mastercard debit card or paying out of pocket, then submitting a claim for reimbursement.

A few things you should know: 

· The IRS does not place a limit on HRA contributions. We determine the amount to contribute to the HRA and whether any remaining balances will roll over from year to year. This way, you don't have to think about making contributions.
· We have determined what your HRA can cover, including copays, prescriptions, and over-the-counter medications. [Insert eligible items or link to where they can find it].
· [Choose one before sending to employees] Our HRA has a "first dollar" setup, which allows you to use the HRA immediately, with no out-of-pocket responsibility.
· [Choose one before sending to employees] OUR HRA has a specific out-of-pocket amount before you can use the HRA funds. We encourage you to check with HR to ensure you are aware of the out-of-pocket amount before you begin spending.
· Ameriflex is our CRA administrator. You can learn more about the benefits of an HRA on their website at https://myameriflex.com/benefit-programs/health-reimbursement-arrangement-hra/.

Be on the lookout for more information and enrollment instructions during our annual open enrollment meeting. 


